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- Here is a list of words: psychologist, perfectionist, rational, nonsense, affect, trick, regret, filter, tempt, paradox, crave,
routine, reward, blame, experiment, schedule. First, show the part of speech of each word in the bracket (); and then
give definitions of the words in English for students at CEFR B1 level.

(1) psychologist: N (noun) - a person who studies the mind and behavior.
(2) perfectionist: N (noun) - a person who is very demanding and expects everything to be perfect.
(3) rational: A (adjective) - based on reason or logic; sensible and logical.
(4) nonsense: N (noun) - words or ideas that are not sensible or meaningful.
(5) affect: V (verb) - to have an effect on someone or something.
(6) trick: N (noun) - a clever or deceitful method used to fool or deceive someone.
(7) regret: V (verb) - to feel sorry or sad about something that has been done or not done.
(8) filter: N (noun) - a device or tool used to remove impurities or refine liquids or gases.

(9) tempt: V (verb) - to try to persuade someone to do something by offering them a tempting reward or
advantage.

(10) paradox: N (noun) - a statement or situation that seems to be true but is also contradictory or impossible.
(11) crave: V (verb) - to have a strong desire or longing for something.

(12) routine: N (noun) - a fixed or regular pattern of behavior or way of doing things.

(13) reward: N (noun) - something given as a result of good behavior or achievement.

(14) blame: V (verb) - to attribute responsibility for something that has gone wrong.

(15) experiment: N (noun) - a scientific test or trial designed to investigate a particular phenomenon or effect.

(16) schedule: N (noun) - a plan or timetable for arranging or carrying out activities or tasks.

Unit 10

[TTT7

[ 17

[ 117
[ 1117

CITTI

[ 13
[T1

ACROSS

[]
I
[

L |w T I ] l ] 5. N (noun) - a statement or situation that seems to be true but is also contradictory or impossible.

= [ ] 6. N [noun) - a plan or timetable for arranging or carrying out activities or tasks.
- 10. N (noun) - a person who is very demanding and expects everything to be perfect.
] ] ] I r I l ] 12. N (noun) - a device or tool used to remove impurities or refine liquids or gases.

In l [ [ - R 13. N (noun) - a fixed or regular pattern of behavior or way of doing things.

14.V (verb) - to attribute responsibility for something that has gone wrong.

I_ ] | | 15.V (verb) - to try to d todo hing by offering them a tempting reward or advantage.
16. V (verb) - to have a strong desire or longing for something.

L1

DOWN

1. N (noun) - a person who studies the mind and behavior.

2. N (noun) - something given as a result of good behavior or achievement.

3.V (verb) - to have an effect on someone or something.

4. N (noun) - words or ideas that are not sensible or meaningful.

7. A (adjective) - based on reason or logic; sensible and logical.

8. N (noun) - a clever or deceitful method used to fool or deceive someone.

9. V (verb) - to feel sorry or sad about something that has been done or not done.

11. N (noun) -3 ific test or trial designed to investigate a particular ph effect.
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M O—SHLUMEARINESFESERINERRIR, AT AFERHESRENSTEH, 7
FETEMHNSERISHRE. ANASEERENO— LR EERENNHFREHIAT
. FEREES, BEANO—SEEEMRESEICRPINEL, ST eIRSIHESHY
BEEAR, ERHERFESESERAFNER. BINE, HIIEMRTCRPHESE 161
BiF, MAHRETHREE 1410 (AREETUEFS) |, 21 (AReEERC) #ERk (A
TEFR) . BHASHRERAN O —SEER LEERRY, XaRT7TH—SMUEEER

AR EYE, LSRRG ERESRENEE.

Al 1.0: SEARLATNALCA CEFR [[BRRAFERESKFER] RAIRFEEUF—MR

£ [@ENALCL

&1 Use the following words to make a story for students at CEFR B1 level: psychologist, perfectionist, rational, nonsense,

affect, trick, regret, filte crave, routine, reward, blame, experiment, schedule.

A psychologist named Dr. Smith was a perfectionist in all his work. He always followed a rational approach and
believed that human behavior was not nonsense, but was driven by affects, tricks, and regrets.

Dr. Smith conducted an_experiment to test his theory. He created a strict schedule for a group of people and

offered them a reward if they followed it for a2 week. The schedule included all the usual daily routines, such as

waking up, eating, and sleeping.

Some people craved the routine because it gave them a sense of purpose and structure. However, others felt
trapped by the strict schedule and found it difficult to stick to it. At the end of the week, some people felt regret

for not following the schedule well, while others blamed Dr. Smith for creating such a difficult schedule.

Dr. Smith filtered through the data and realized that people’s reactions were very different. Some people thrived
on routine and structure, while others needed more flexibility and variety in their lives. This experiment helped
him understand that human behavior is complex and that people need to find the right balance for themselves.

ETIRNA 1.0 AEHFFRAZITHIRER, HOITLUSREREMRER, & BTSN

SMUESCB L TERTA. BEEIENE, AEEETHENAH TESEEOREERTT

AIRYEIHERE. ATIRERER, HERNHE 2.0 Rl 7T —249REM. TEFR, 3
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CERTRY 16 MERIERAIHIEEETE Al ERAEF, ERRBHNEFEN 155, EFFEMIR

BIFEBRE, X—EERIUERR, B, ERRESUN AN TERSREN AlUBHEXEER.

RiA 2.0: ERLATATEIRIC CEFR [BIENFEMNESKFER] RBRIFENF—

AN [EANIEC]. FEAREE 200 7,

& Use all of the following words to make a story for students at CEFR B1 level: psychologist, perfectionist, rational, nons
ense, affect, trick, regret, filter, tempt, paradox, crave, routine, reward, blame, experiment, schedule. Write no more th
an 200 words.

Once upon a time, there was a rational psychologist named Dr. Perfectionist. He was a careful man who craved
routine and order in his life. He had a strict schedule that he followed every day, and he used a filter to separate

nonsense from rational thought.

One day, he decided to conduct an experiment to test the affects of a new trick he had learned. He believed that
it would help him control his temptations and better manage his time. However, things did not go as planned.

After the experiment, Dr. Perfectionist regretted his decision. He blamed himself for the chaos it had caused and
realized that he had created a paradox in his life. The new trick had backfired, and his careful routine had been
disrupted.

In conclusion, Dr. Perfectionist learned that while reward can be satisfying, it is important to consider the
consequences before embarking on a new project or changing one’s routine.

Bfg 3: BIERIEERFITE
NO—SERFEFZIMRBHEZ LSRR ERAETERER. 8%, &2
SXO—SE#THIE, AREXES, ARUEREGHRENELHER. EFE, HE5INGE
SENARERD— S EMRNABH TR AR, XAERIENTRNRITER
REIFEXE, SEMTRITAN TR BRAVERMER]. X—IRAOXBET AR
BiRmA, BEERABSHEZENERIRELZBiR, NMEBTHREFENBIREINR

gﬁ -]
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REHRTIR): L ERRRAIERBREMA? URAHA?

5 A 2SI IERER?

a Create three multiple choice questions with four options based on the following article: Once upon a time, there was

a rational psychologist named Dr. Perfectionist. He was a careful man who craved routine and order in his life. He had
a strict schedule that he followed every day, and he used a filter to separate nonsense from rational thought. One da
y, he decided to conduct an experiment to test the affects of a new trick he had learned. He believed that it would hel
p him control his temptations and better manage his time. However, things did not go as planned. After the experime
nt, Dr. Perfectionist regretted his decision. He blamed himself for the chaos it had caused and realized that he had cre
ated a paradox in his life. The new trick had backfired, and his careful routine had been disrupted. In conclusion, Dr. P
erfectionist learned that while reward can be satisfying, it is important to consider the consequences before embarkin
g on a new project or changing one’s routine.

1. Which of the following best represents Dr. Perfectionist's personality traits?

A. Adventurous and spontaneous
B. Cautious and methodical
C. Creative and unpredictable
D. Ambitious and risk-taking
2. According to the article, Dr. Perfectionist conducted an experiment to test the affects of a new trick he had
learned. What was the purpose of this experiment?
A. To improve his productivity
B. To explore new ways of thinking
C. To enhance his creativity

D. To control his temptations
3. What was the outcome of Dr. Perfectionist's experiment?

A. It was a complete success, and he achieved his goals.
B. It caused chaos in his life, and he regretted his decision.
C. It had no significant impact on his life.

D. It led to unexpected positive results.
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&‘ Which are the correct answers for the above questions? and why?

1. The correct answer is B. Cautious and methodical.

Dr. Perfectionist is described as a careful man who craved routine and order in his life. He had a strict schedule
that he followed every day, and he used a filter to separate nonsense from rational thought. These traits suggest
that he is cautious and methodical in his approach to life. Therefore, the best representation of his personality

traits is B. Cautious and methodical.
2. The correct answer is D. To control his temptations.

Dr. Perfectionist conducted the experiment to test the affects of a new trick he had learned with the belief that it
would help him control his temptations and better manage his time. Therefore, the purpose of the experiment

was to control his temptations, and the correct answer is D.
3. The correct answer is B. It caused chaos in his life, and he regretted his decision.

After the experiment, Dr. Perfectionist regretted his decision and blamed himself for the chaos it had caused. He
realized that he had created a paradox in his life and that the new trick had backfired, disrupting his careful
routine. Therefore, the outcome of Dr. Perfectionist's experiment was that it caused chaos in his life, and he

regretted his decision. The correct answer is B.

{ERIEEIN

MO—S5Hf ALIIRYBEA—, BELRTE, (EERHASHAERIESHITAY

LEETIHESE—N. RECHEEEEES EARITHERE, FRHFSZEINERIR

\Y

BIER, BHIMNFFETAEMNRRVERE, BFENRETIMELRESHENE. BT
AIBHEIRTTREERIRE. BAOSRL, HIMART Al TRREHIERIFMESE, ki
HAINFHER, (ERTSEMNERIEREITIOE, #THFIEEE, FHFBAECSHTIA
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1

ATEREEN—MEATRAIBLSHEE N B BEEP AT SR—BD. FAREIE
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MHACHIRE DB 50%, MIXEAESHARTIGES, S/ ChatGPT BMUHIIMAAFT. =
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FEHFEERIIRRIARESESBERANFCA LT UTEATBEIN, BFIA GenAl AJLURAL

ROTEEERIRE), FrEFEREEEm MEHRIRIR.
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FHIES:
. REAMEN...., (R BEER
. MRBRE—BRT, FEEAE?

o (FRERMESMET, LLAIMSLEFTRINIF. ERENIFRITHEGED?

You act as an employee, while | will act as an employer, and we will engage in a role-play about whether it is ok to use high-tech to monitor
employees in the workplace. You start the discussion.

As an Al, | understand that there are different perspectives on using high-tech to monitor employees in the workplace. Some argue that it can
improve productivity, security, and safety, while others have concerns about invasion of privacy and potential misuse of the collected data. What
are your thoughts on this matter?

put yourself in the shoes of employees, what do you think?

From the perspective of employees, there may be concerns about privacy, feeling constantly monitored, and the potential for the data to be used
in ways that negatively impact their work-life balance. Transparency and clear communication about the purpose and boundaries of monitoring
can help alleviate some of these concerns. It's important for employees to feel respected and valued in the workplace, and that includes
considering their feelings about being monitored.

please give one idea at a time

Certainly. From the perspective of employees, the use of high-tech monitoring in the workplace may raise concerns about privacy and the feeling

of being constantly monitored.

give one idea, then explain it and finally give examples or evidence to support your idea

2. AERME:

BIRHNERARSIHREMEFR AF R ETIFEITE. FIFB AIXIPU, BA1A
EAPO35 IRIERIZFAEIRTT THIARFIMH., ZESERIRE 1 400 FLRERE. FERE—
X, REIT—BREXIEN, REEE—REGERE, NXFEBOABHITIL. EFLL
ESDELS ALXIPU RS, Fe(IBBMATEEEN. 78, FEXIBIMEXINAAETS, FrHEEE

SHE, LAREHEESFER B2-Cl IES86/17/KFEILES,
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PRT LRI OIS RS, BIRY R AIRREERSIFESR. ZAl, RITAEHERFE
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MER, (FAREERRERRGIRERENEFRL.

BTz RIIRAEEA, FeliIpIhEE TIREMIT AT ARRIER, XE&HMHR
(Lund & Ting, 2023) MEAHBSABSERSHIBREEDIPARE—E. AN, EREEN
RPEXREERIERE. RITERAMESTIEERERT, M Rudolphetal. (2023) 5, HEE
ERIFENIEIENT Al ERIERIER. ATHRERY, BEENKNEGISE, T
WOE AL ERRYIIE, RXSEER, FEHBWINRAE. XME(EmEERaEEnaIut

EEYEMHERERENTRYE, SEH— M FEMERNFEIRE

BES:
o IBIEED S APAXRTF xxx (FR) ANERREAERAYCHE
o BRIES/KIEEE B2-Cl
o EEHEMENEN=AZERREDIER

write a 700-710 words reading text featuring geoengineering. in the first paragraph, include background information, define what geoengineering
is and how it works. in the second paragraph, show the first advantage of geoengineering (mitigate climate change/global warming), add
explanations, examples, statistics or quotations. in the third paragraph, show the second advantage of geoengineering (quick implementation),
add explanations, examples, statistics or quotations. in the 4th paragraph, show the third advantage of geoengineering (low costs compared to
traditional methods), add explanations, examples, statistics or quotations. in the last paragraph, conclude but do not summarize the three main
advantages

Geoengineering, also known as climate engineering, is a set of technologies and techniques that aim to mitigate the impacts of climate change by
directly manipulating the Earth's climate system. These methods can be grouped into two main categories: solar radiation management (SRM)
and carbon dioxide removal (CDR). SRM techniques involve reflecting sunlight back into space to cool the planet, while CDR techniques aim to
remove carbon dioxide from the atmosphere. While geoengineering poses risks and ethical concerns, it is increasingly being considered as a
potential tool to address the challenges of climate change.

One of the primary advantages of geoengineering is its potential to mitigate climate change and global warming. SRM techniques such as
stratospheric aerosol injection and marine cloud brightening could help offset the warming effects of greenhouse gases by reflecting sunlight
away from the Earth. By doing so, these methods could potentially reduce global temperatures and slow the rate of climate change. For example,
a study published in the journal Environmental Research Letters found that solar geoengineering could help offset the warming effects of a
doubling of carbon dioxide in the atmosphere, potentially reducing the risk of extreme heat events and other climate-related impacts.

Another key advantage of geoengineering is its potential for quick implementation. Unlike many traditional climate mitigation strategies, which
often require significant time and resources to develop and deploy, some geoengineering techniques could be implemented relatively quickly in
response to sudden changes in the climate. For instance, researchers have proposed using reflective materials to brighten the surfaces of
buildings and roads, which could help cool urban areas and mitigate the urban heat island effect. This rapid response capability could be
particularly valuable in addressing unforeseen climate-related emergencies or extreme events.

In addition to its potential effectiveness and rapid deployment, geoengineering also offers the advantage of being relatively cost-effective
compared to traditional climate mitigation methods. For instance, some CDR techniques, such as afforestation and direct air capture, have been
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3. HMEE:

{EF8 XIPU Al & RIIR B ATEI A E A FRAARENERITIEE. FIF XIPU
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Could you please create ten diverse types of quizzes based on the follow‘!ﬁg content? Please provide the answer key as well. even if you're not
invited to speak at your next scientific meeting, you still have a great opportunity to share your results. and while you're fellow scientists at a poster
session. a well design poster that efficiently gets across your main ideas can make the difference between a lack list or showing and a standout
appearance. here we'll go over some things to consider when making a research poster from content and organization to increasing visual appeal.
the number one mistake of scientific posters is to pack into much information. even the most interested visitors to your poster are not prepared to
stand for half an hour and read the entire thing. so make it easy for them to get the just. you don't need to include all the information you would in a
main script, and you don't need to use full sentences, use bullet points. justifying your text on the left side can help make it easier to read, and as
always, a picture is worth a thousand words. your figures are the heart and soul of your poster. use them to your advantage and don't bury them
with large blocks of text that no one will read. structure is just as important to a poster as it is to a paper. present your ideas in a logical order with
your poster layout facilitating the organization. keep in mind that people naturally read from left to right and from top to bottom. one popular option
is display a horizons onto the oriented poster into three columns. regardless of the pattern you choose, make sure it's clear to readers where to
start and end. in designing your poster, don't be afraid of white or negative space. if you fail every inch, your poster will look cluttered and be hard
for viewers to take in. in fact, as much as forty percent of your poster should be blank. use this space strategically to draw attention to your most
important messages. color can really live in up your poster, but be selective only use three to five colors and avoid ones that are too bright or print
poorly. don't even think of using patterns or dark colors for the background. these can be distracting hard on eyes and will also make your figures
look bad. keep it simple. why does the easiest to work with and the cheapest to print? even if your poster looks grey and includes the right level of
information, if the text is too small, you'll annoy visitors and drive away your audience. a good rule of them is to have everything easily visible from
six feet away and nothing smaller than twenty four point. avoid unprofessional funds such as comic sands and don't include too many different
funds. they will give your poster a chaotic look for your body. text is usually a good idea to choose a ara fund. those are the ones with the extra
strokes at the end of letters, lightness, new roman, which are easier to read when small for titles and headings, pick an error fund such such as, or
homesick. short and sweet titles are usually better because many conference attended scan the poster session titles to find the presentations they
don't want to miss. a good title that conveys your message, and a weather in abstract can really draw people to your poster. don't assume a cell

@ Based on the content provided, here are ten different types of quizzes along with the answer keys:
Multiple Choice: Question: What's the biggest mistake when creating a scientific poster? A. Too many images B. Too much information C. Too
many colors D. Too small text
Answer: B. Too much information
True or False: Question: Justifying your text on the left side makes it easier to read. Answer: True
Fill in the blank: Question: As much as percent of your poster should be blank. Answer: 40
Short answer: Question: Why is it suggested to use bullet points in a scientific poster? Answer: Bullet points help in presenting the information in a
succinct and easily digestible format, which makes it easier for the viewer to understand the main ideas.
Multiple Choice: Question: Why should you avoid using patterns or dark colors for the background of your poster? A. They are hard on the eyes B.
They make figures look bad C. All of the above D. None of the above
Answer: C. All of the above
Fill in the blank: Question: For the text on your poster, nothing should be smaller than __ point. Answer: 24
True or False: Question: Using too many different fonts can make your poster look chaotic. Answer: True
Short answer: Question: Why is "white" a good choice for the background of your poster? Answer: White is the easiest to work with and also the
cheapest to print. It makes the poster look simpler and clearer, and it doesn't distract the viewer.
Multiple Choice: Question: What type of font is usually a good idea to choose for the body text of your poster? A. Serif (like Times New Roman) B.
Sans Serif (like Arial or Helvetica) C. Comic Sands D. None of the above
Answer: A, Serif (like Times New Roman)
True or False: Question: Short and sweet titles are usually better because many conference attendees scan the poster session titles to find the
presentations they don't want to miss. Answer: True

4. FENF:
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£ ChatGPT {ENIEEMERAMBNES S, EEEFLZ—ECReBR BRI
[EBEXAPRIEEER. BTN BPIRNBAD T EERS IR —EE, R THIMI
=, BRTREMMINSIEREE. A, FIIEAEBIEERLSEREMRME, ChatGPT 7]
BEA SRR EIE AR, ENCHKTIUD) a8, JeLiERs EESIFY
LT EmHES, 5180, Huang A (2023) 5, IHEHUENSTEERBRNERS
X, FIRERMEIAS L FEGRITEE Y. e FEARGIREIITLUESR], RS
B, “FENSRX—EEEEFE—METERAMS, B2 ChatGPT 2R 4NN
5. Blt, RE ChatGPT JLIBAREIEZN—MEMENTER, EBENSAXRIRIIESES

B, LISRIESSUHSEEAERME.

THES:
o FHEUTEREFENELDE, EFREERETHTEIE:
o BHEEPRNEAEIRTAMEL:

o IBIRIEISERIEHIE TR :

Please highlight the grammar issues in the paragraph below, but please do not correct them in the
paragraph:
Educational researchers and policymakers agree that the medium of Instruction is significantly
influencing the quality of education(LUEG and LUEG,2015). Tran Nguyen Quyen Anh (2022) also
claimed that as English takes a prominent role as an international language, studying in English as a
Medium Instruction(EMI) environment was believed to be conducive to increasing internationalization
and beneficial to career development for college students. Moreover, students’ weaknesses in
English can be of practical value for designing a remedial English language proficiency course
(Humaira Irfan, 2018).
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Highlighted grammar issues in the paragraph:

* "Instruction" should be "instruction" to match the capitalization style.
¢ "influencing" should be changed to "influences" to maintain tense consistency.

e "as English takes a prominent role" should be "as English plays a prominent role" for correct
verb usage.

 "studying in English as a Medium Instruction (EMI) environment was believed" should be
"studying in an English Medium Instruction (EMI) environment is believed" to maintain tense
consistency.

¢ "increasing internationalization and beneficial to career development" should be "increasing
internationalization and being beneficial to career development" for parallel structure.

 "students’ weaknesses" should have an apostrophe after "students" to indicate possession.

 "designing a remedial English language proficiency course (Humaira Irfan, 2018)" should have
a space after the comma and before the opening parenthesis.

Chat GPT EEEZNHEE, EEENAFERRASHEE. Bk, ©HLIBEXHE
HIPEEBBUTRIEWRR. BHEEEARTIERIN Al IR AEBNEFES S ER

HER, MEHEMA

MHESHFMRNIER, MARKTSZEEMIEm. F1IE(E,
EXMERARRYT, BHFRIITEFEEFEN, BELIFERTBNREERRZOEAFFR

R ALBIRAEBR AR ESH B PR LRI B e,
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Allouch, M.; Azaria, A. and Azoulay, R. (2021) ‘Conversational Agents: Goals,
Technologies, Vision and Challenges’, Sensors, 21(24), 8448. DOI: 10.3390/s21248448

Beke's, E. R., & Galzina, V. (2023). Exploring the pedagogical use of Al-powered chatbots
educational perceptions and practices. In 2023 46th MIPRO ICT and electronics convention (MIPRO)
(pp. 636—641). https://doi.org/10.23919/ MIPRO57284.2023.10159734

Hartmann, J., Schwenzow, J., & Witte, M. (2023). The political ideology of conversational Al:
Converging evidence on ChatGPT’s pro-environmental, left-libertarian orientation.

arXiv. https://doi.org/10.48550/arXiv.2301.01768

Huang, X., Zou D., Cheng, G., Chen, X., & Xie, H. (2023). Trends, research issues and applica- tions
of artificial intelligence in language education. Educational Society & Technology 26(1), 112—131.

https://www.j-ets.net/collection/forthcoming-articles/26 1
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£ 2023-2024 FERFE—NFH, RIRT T A RHBE AR HRHAIX T EIF ArhH
ATERRISI, FRZER. I, ZEEHID Dr. Kou AUHEEH—SRERRTZXAN TR
XN TEMIALUBESDHE LIRSS ESNE, RALIRSFE

A, RIERATAZR,
NFEIBEM. FSRIENTEEATERERNAZRM, FEMRRE TRADHT.

{ERfEHA TERERRICNES
HESIEIRET, FICERRREXER, RAECRNTNESRARIE (Groot,
BN 7T SIEANRAYRIEE

NEEAMCIZHEZ (Zhy, 2020, p.901),

2000; Schmitt 2000), & 1,
SAlE, FEERNRKBANES, FIETRAF—AZEMME=C—EHERS, m—
IRBEBEICIZHIRE. ALt, RIENEIJERICHEEMHAS 2.

EHIENE XA 10% BIFED
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ItEAh, 340 Laufer (1998) F0 Webb (2007) FEEEEE 7 ESMAICFIPIXREIER. ET
XEEE, WBEESES_KENFESIREAMEE, AEETRN—EAREXES, FE
BETSIAZIERSIREKFRIFNAICIRER. BT EIJRRRIS, SI5EEEERE. & Pica

(1997) HARER, ERNTSTEAFTEN, RUREERFEES ISR IEFHIRIE
BOEIERTTA— M F, XEFRIENZERE T IS, BRE—RCEREMS

TEAMIEIE (Lewis, 1997), XFREITTUHER T 2EXRICHIE IR,

THE FORGETTING CURVE
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1 XEEHCIZHIES (Zhu, 2020, P9O1)

2m, Rit— 1M EERNUIERE IFEIMNRICIERERERE A6, LET, Y
HERERRFRREESENTF, AR IRESHER, X—IEFEE.
FzE, ARABEATERIEET, RERRMBMER, SR RuEelE—MNaC

0%, E2ERRAENIAHATEEEMNUIEH—MIF.
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I'm a language lecturer. My students’ English proficiency level is A2. Could you design a vecabulary quiz for me? The question type is multiple choice question, choosing the correct word or phrase to
complete a sentence. There are three options in each question. | need 10 questions in total. The words and phrases to be tested are: keep track of, take note of, collaborative, choir, orchestra, rehearsal

room, spectator, immersive, convinced, exhausted. Could you make sure the two extra options in each question are not from the list of tested words and phrased? In addition, make sure the extra

options are not synonyms to the correct answer.

Sure, it's my pleasure to assist you.

You should all your expenses to manage your budget effectively. a) keep track of b) apply ¢) purchase
During the lecture, it's important to important points raised by the professor. a) take note of b) ignore c) forget
For the project to be successful, effort of all team members is essential. a) collaberative b) individual ¢) competitive

She joined the school to improve her singing skills. a) choir b) team ¢) club

The played a beautiful symphony at the concert last night. 2) orchestra b) football team ¢) gang
The acting team spent most of their practice times in the _ __. a) rehearsal room b) kitchen ¢} garage

The were thrilled by the performance of the home team. a) spectator b) athletes c) players

Virtual reality provides a{n) experience for the users. a) immersive b) regular c) ordinary

She was that she would pass the exam as she had studied day and night. 3) convinced b) unsure ¢) doubtful

After a long day of work, he was completely . a) exhausted b) excited ¢) thrilled

Sure, here are the answers for your quiz:
a) keep track of
a) take note of

a) collaborative

2: FEEATEREEMAI— NS

FARABHATEREMTSNERATREMSZ . ZT8E, BEXKTE T HAIEE.,

answers are needed

HATLUEZ RIERRYSSRFER, RCIEMRYV/ NGRS, REHIEERESHENNAIR

SIS, FERAFRIEESREN 10 MR, FREEN—MEENNRE, RAMRD TH

YRR,

2, 1EATEHATERAR, BGaEREEHISTAiBRECAREINER. &

RRMERZNT, KB TSMHSARNHBRIER. flan, EE 25, BERTRIMUFE
ERERII S NP DTG ERK, XMFphEER T HINREIFHEA T &R
REFERBATRMANEICHRESERNTER. B, RERTHEANRERA!

R, XEFERRONICEHRTHERESERORILIERAR. A, ZEERXEFIFIN
EENHAEREREIERNRE NI, XARERILFERIIER. Eit, BH—PTETRAE

< BREBIT A ERERNGRS. B, MTYIRERAHATERNER, MRENX

-2

TEPREREER, FEEVESIMZTIENRIRIIEZE CRUIESHEIFRZE.
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IESFEERTEHATEREEOR
FER—FEBEBEENSFERENANFZENIEFSLEHERNAAREFTZN. EE5FM

R, MFEEXSRERINIRAEAES, RFERERRITENFIit, BitiR=E8=E

FIRW. Bk, £LF, FHUERRRE, BSHMEFEFERTAFAEAMES. B,

FIBEMEA—FERREXREER.

ARRORE L, X—FEEEMOESNREEEEREN. XUERRNEFEATSE
7, BEAAETROE, SHOEENERER LB, AM, EAKAMIEARE, OiE
EFARE (EAP) WEFLBERRMAL. REWNL, TIRTEHIOIERKERIREREAD
IFEER. BREFESITFILBIEESGIRERER, HEINTEBATERIFEA—E
RNTE, RSEWMEMNAOESNMES. E5 %8, FMNERONN—E2ERESH
BPRY 10 PEFEXNEE. FENSEAREEEFERIERE, BRTHRNBMEENE,

XFHAER.

Bz, ABATEREIUMAFEESEOIESIAFTIE. B3 BRImRATERE
AR B F A EE AR — M F. FEBATLERER LR — LS E ERRER AR AT
M. SFERFEMNINFEIENSZRIE N AEEZRRN, MEESEGI

(Nicol &MacFarlane-Dick, 2006) . SFMARXMLEZEONN, FENNRIREEIFSE
RiF. MIAIXMSZEZEEN. BNERXMGEUR, BhiREFERBRREIE/L
FEMAEE. B2, FHENEBEEZTEBATER, AR 7BEASEMRIREXD

TE&%0OH.
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Hi, I'm a year 1 student. I'm preparing for my speaking exam. Could you suggest some questions related to the topic of communication? Make sure the language level is below B2

Hi, sure, I'd be happy to help you prepare for your speaking test. Here are some questicns you could use:
How important is good communication in friendships?

Can you describe a situation where you had to use strong communication skills?

Can you explain how you felt when there was a communication breakdown? How did you resolve it?
How do you think technology has affected cur verbal and written communication?

What do you think are some barriers Lo effective communication and how can they be overcome?

Can you talk about a lime when you used verbal communication instead of written communication and why?

Who do you find it easiest to communicate with and why?

In what situations do you find it difficult to communicate?

How do you think effective communication can influence career success?
How has your communication skills improved over time?

Remember to give full answers, and use examples from your own experience where you can. Good luck!
Could you suggest some frequently used words and phrases related Lo the topic of communication?

Absolutely! Here are some commenly used terms and phrases related to communication:

Verbal Communication: Relates to communication expressed through spoken words,

Non-Verbal Communication: This refers to communication without spoken words, such as bedy language, facial expressions, gestures, and posture,
Interpersonal Skills: These are the skills we use every day to communicate and interact with other people, both individually and in groups.
Feedback: Information about reactions to a product, a person’s perfermance, etc. which is used as a basis for improvement.

To Articulate: This means to express an idea or feelings clearly and effectively.

Aclive Listening: This is a communication technique used to fully understand and engage in a conversation.

Body Language: This refers to non-verbal signals, including posture, gestures, and facial expressions, that we use to communicate.

Tone of Voice: This refers to the wav words are spoken. which can exoress a variety of emotions. intentions. or attitudes.

3: FRATERNAR I FAEEEOHA—MIF

XMXITEHA TSN AER N EERFLE. MEIFTE, S—MNFEREHFENEE
F3, BENMFAETENTEEEFA LBUSEFAIANS. —LFECREH, B3tFA
RAARERIEEZEIERIAHAKTF (Schwartz, 2014; Wong A, 2021) . EATERSCFMDIEA
FRFEALS EERIAHATERE, FLibIaT AR REA X N AR TERARR S

FMEAE, BB TN NARIKERE.

M, XNELEHRPRFE—NEENRRYE. B2ATBEATEREILIEMSE BRI
&, HmEFEEEEN, EENERIRSEFENE. REFETLUMBHHITHESS, B
RIERANARK, ESKFERENFETRREARIARIREZREEN. R, LS
NEEEFNEIPHITOIESI NEAYIERRA. B, MNRFEEATEREILUNFERNOER

MRMtRIR, BACHAREERSFEETESIENNAIEE
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81. https://doi.org/10.1111/0023-8333.00110

Laufer, B. (1998). The Development of Passive and Active Vocabulary in a Second Language: Same or
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65. https://doi.org/10.1093/applin/aml048

39


https://doi.org/10.1111/0023-8333.00110
https://doi.org/10.1093/applin/19.2.255
https://doi-org.ez.xjtlu.edu.cn/10.1080/21622965.2013.875296
https://doi.org/10.1093/applin/aml048

Wong, C. H. S, Tsang, K. C. K., & Chiu, W.-K. (2021). Using Augmented Reality as a Powerful and
Innovative Technology to Increase Enthusiasm and Enhance Student Learning in Higher Education
Chemistry Courses. Journal of Chemical Education, 98(11), 3476-3485-3485. https://doi-
org.ez.xjtlu.edu.cn/10.1021/acs.jchemed.0c01029

Zhu, D. (2020). Programming of English Word Review Planning Time Based on Ebinhaus Forgetting
Curve. 2020 International Conference on Intelligent Transportation, Big Data & Smart City (ICITBS),
Intelligent Transportation, Big Data & Smart City (ICITBS), 2020 International Conference on,
ICITBS, 901-904. https://doi.org/10.1109/ICITBS49701.2020.00199

40


https://doi-org.ez.xjtlu.edu.cn/10.1021/acs.jchemed.0c01029
https://doi-org.ez.xjtlu.edu.cn/10.1021/acs.jchemed.0c01029
https://doi.org/10.1109/ICITBS49701.2020.00199

1.6 AT #IPERE=LERR: RBERRNA LB EAZFFLIFN
ARYEEL)

fE&:

Charlotte BRIGGS, S

REESTL, EEFb, EAMEAE

REESTL, EEFb, EXAMLEAE

e

BEELEMTN Al IR AN RIS ENEERTT, ERATIFEHETE
EEZNHEPIIREEE, ERIEDNAl QIRESENF, RINEE T — NS ERD
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SE5EXNHHMHIREN I BIEHTIME, FRETFENNFRIR, RENMIEE T
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B
TEHEWNE, BNIFERRSKEBRFTFEZIRRAIFEA, EFR, £ Al
RIRER RN EEARGE, ARITAIRBESNPRI ZTIE, SETHBIFEERZX
it FAREESHFWE, AMTFFERNRT Al RFUNTREES JEMTS(Huang et al,,
2023; Liang et al., 2023), SItERY, AlTEOREHFIEINRIT S ERSTFHERERZEIEMN
(Grassini, 2023; Zirar, 2023), AT H—SHEHX—HEIRER, EXFWIBEAFIES FHREAT
2023 5 12 BEN T IZAIFEER AL SISED &, WRENCRTRZSHD, HRS=E

M, F=AT—FRIS Al BB PRINABRXAYEIFHHCE.

E—: ZIMERE=INiEN

EXIZESNT, BRI HRR T — L AUEBIERIT AR E N FEE

RERLRE X, IX—TEAAMNBR T Al BRI TR, R T HIMIIRT Al BN AR

ANEBETIE. FAMERN Al RERARFMIERFZEEFAR XIPU Al, X2—HREAH

BEMFEERITIEN ALPRNBEA. EER(IEE2IED” (AFAMEAFEFIEER

75) LREZAY HSP HFm =k, X—RAWs | T AHBITHIRESS, FARIMRMT
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FERAORIEMIAE. ERNRIRRENREETZE, HAeREERBR—TMERRARE

Xighizid
Al $GRIHE

IEER, HEWHA A ARFHZEIFRE. Liang EA (2023) JHIE 20 FRIEXRHAR
T TRNNEIRS 24T, S Al et BN AE SR RGN ERAYEN.
BHRIRRSER ALIA—MeHERE 1%, BLIEFEERNREME, SERIHET
REX AMEATENEZER. AN, ATENAFH, X—MEHARNBRELK, Al
HNNFFEECT REXA. Ea). WIREFESNSE (Grassini, 2023; Zirar, 2023) . EHARIHT
RP, HURGERBIESIMERE (Zirar, 2023) LIRBHEE AL ERBIAS (Wrigley,
2018) BAAERELRZREZOKXEE. TRESEIENE, IEFEFRE ChatGPT IXHFAIER
I ALBIRYERATEIIREM A Z AT LS T BE200HE. MTICIRRBIIMS, XA T—
MREIRS DAL, MITLUSE SISO NEBRUES PREREER, EMRAZEEEN
BUEEATERIENSMETAEF (Grassini, 2023; Wrigley, 2018) . [EIt, ANKEFRIFTIERITX

U ANB BRI R RIS S5,

H5P ZEIHH

H5P (HTMLS Package) {EA—FRFRAVAZEUEFHIICIIELR, REZAEAIERT
RBWRSINESEELENEENS, EFRTAE ZRATSNA. BFRALIET—&SIF
EZURES), WFBAAGRE. BEESEREERS, SEEARE (XA, T50) #T
REEH), FESHERRIIAERE, NMRHSEAIZEIEE (Homanova & Havliskova,

2019; Doran & Briggs, 2024) , 1568 H5P {EREMZR, SERSIZSSERE, F5IS)
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IR e — R B R SIRAEES.

You want a fun and creative warmer activity for the lesson.
Ask your Al Teaching Assistant for some suggestions.

Remember to be specific about what kind of warmer you want and think about
your context

Consider if the warmer will be reading based, require images or role play and
soon

E—: REHFE=

&g
SMELNRE, RARGHEMRFER: —RENESHZEHBESHHTFTE=R
R, B—HRUZ XIPU AIIRERE. 2558BUEHITHEE, LIRBE HF8=kiE
tr, BT —RIIAMEAT R A ERAESRELRN. XEESHFRENE _RFH
ERIEIRIBEARTT, FEEMNA. FEERFARE. BRTREILR ALISZERES
PN, TRl — TMRIES, S5EMERIETNSFHREXE (WaR. BRE) | #
AT—MERAIHkE. AREENNIRFIHT, SENRIHTERSIIZRASENS IS5

¥

T ZwI YR

EITR, S5EREREAPRNBEANSRIT — P EBN ERIBRRETRE

&1, BRI
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“VEA—RZD, (RBENFENVEE—DSIANBNTUNER. IE, EIRAY ATEEFE

FIREWE, BHFEEAFTRITENRE. HFEER, AERENESLRIENETL.

EEOFEERTABESTR.

WENRIEFAIN, HERMERMEMRR, Al BFNHEASEWIEXESCA. Eing

fBh, BIRABRARTHER T U AR RIS Ei FE R BRIFRES, FHE T1F

MRIHFIES.

PEX P ER

HENFEZNER, SE5EFRBUTEREN —RFEA:

“RRE—RERTRENFENA., BEAMRAILESR HEREXNAE, BFERTIFE

5. BFERIT:

o MAKELN350F,

o THESRPERIAFEEMRMHRRITER,

o WRBSBIEEIRIL, WAEMSSH. HR. BIKH, DRES=HIL

o EEIFAEMESHENER (CEFR A2-B2) , BHRENNESESFE.

TAE, R AL BEEIF SRABENE! -

EINPEMN N AATMEBKRIEMEA L. FINEITERERRE, WEECARE
IMRERAS, H—PHHTNARE. XAMNERT Al EXXAERAIREEIT S EAYE

1, BEAT R EREERNIIINE Al BHATRESEVEENY.
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XJTLU &

# create a 350 words readi..

m

Call for T&L Cases

Please generate a 350 word text on China’s approach to sustainable carbon reduction solutions and including the words biodieael, emissions, carbon offsets amd
energy efficient. Studnets are mixed level and include CEFR A2 to B2

@ China, the world's most populous country, has embarked on a journey towards sustainable carbon reduction solutions. This urgent venture, aimed at addressing
environmental and health challenges posed by climate change, involves a multitude of strategies, from the promotion of biodiesel to investments in energy
efficiency and carbon offsets.

Biodiesel, a renewable fuel produced from a mix of resources such as vegetable oils and animal fats, is at the forefront of China's carbon reduction efforts. Unlike
traditional fossil fuels, biodiesel emits less harmful pollutants, contributing to a significant reduction in carbon emissions. China is increasing its biodiesel
production capacity to meet the nation's energy demand while reducing its carbon footprint

Additionally, China is making giant strides in reducing emissions from traditional energy sources. The country has been actively implementing strict regulations and
standards to control emissions of pollutants such as sulfur dioxide and nitrogen oxides. By pushing industries to adopt cleaner technologies, China is taking
proactive steps to improve its air quality and public health.

Carbon offsets also play a crucial role in China’s carbon reduction strategy. This mechanism allows for the financing of renewable energy projects, forest
conservation, or other projects aimed at compensating for the emissions produced elsewhere. This not only helps to absorb carbon dioxide from the atmosphere
but also encourages the development and implementation of cleaner, low-carbon technologies.

Lastly, the promotion of energy-efficient appliances and vehicles is another tactic being employed. Encouraging the use of energy-efficient products reduces the
overall energy demand, further aiding in carbon reduction. China’s green building standards are also driving energy efficiency in the construction industry, further
reinforcing the country’s commitment to sustainable living.

In conclusion, China’s multipronged approach to carbon reduction via the use of biodiesel, stringent emissions control, carbon offsets, and energy efficiency
methods offers a comprehensive blueprint for other countries to follow. While the path to sustainability is challenging and fraught with obstacles, China's
dedicated effort towards this goal demonstrates their commitment to creating a healthier planet for future generations. It is no small task, but one that is critical

for the health and longevity of our planet
Remanng ngunes for ths manth

(&) Generate Images

E=: XIPU Al BPRHN=|/AS— LR RaARAFIREIE

VR RF ISR

TERINEMIEN ARG, £5&HBERIRTSBALER—K

o >

A, BREKINT:

“TELLIRAY Al BT I0RERLA T REAYRIRE :

o 3 NIEERR

o I3INERBIEFCERER

o 1 MAETFEMENETCHIFRERRE

— DB

HERNZS A LHRMERENFZE I BINRT ALRRAARION, BE%: EiRmE

PN B SRR S LA ?
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X—ATEEFESRANERIENA, LERSHEREEAE. ZMEEXRTETA

HATERIERR. BATPIRISIA. ARSI ERIE SIAERLASA I B4R AR,

Al XFERELS

5, BE5EEFTH—TEGREMES:

“NREIHGENE R EE—TESHMENTIE. B, BiIseR=SIZRELE
ICATRE R, 3BTRS ENE A R TR E SR BT, FRESELERIX
LE R TR ERAEAEMAE. T, M XIPU ALZHRNEIRER, BETHIRERR

EHERIERIE!

RE Al XAEBEGRAEANBRE T BEHE, ERFERERERESERT
BB PATR . FELORENP AR, BMESSERHHEATETR, HIFEEER

SHERIEIRER.

eI

BN EAERRIEEIEI, FiMSHLATRELSE.

HRENRBEERNTICHMZOBEAET . RE Al FEHMRIENELRESIINERAZ e
RAHEFRENNF, (BRI T ERERNBEETFRIE. BIESHERT ST

BHENEAED. BN Al ERRTHEESRENFRNASSIRE, 75 ALNRF

&

=R ESRIERFEIRATIRAGTEN . 5, BATEERE, ZJEAEN Al SEERHER

(Plan: “RR—RIGEBIT) |, HEERIENINER. EEMENR, BEFAAR

BE&FRETX—mN, HESNIRAS ChatGPT FRINT ERFEEAEHIMEUTEA. A
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8. REEEREARLEEGIER. BSARR

i, BRI XIPU Al A9BSR RE R IR RN
57 20980,

BHIR, X—IReERiA/LEERYE

SLIERAAFERRATS USR] T ST TSR SER PR AT AT S3RATHY

=

RS, X
15, FAEXMENNESARINS) [ RREEHFZMIRN A RATEN. FOEEER

KEZIESKURICIHTSEE:, H—PRR Al TEREWHRIFTIRATEE.

SE30H:
Doran, S. & Briggs, C. (2024) Assessing Student Engagement & the Effectiveness of H5P interactive

materials, ThaiTESOL Journal (pending publication).

Grassini, S. (2023). Shaping the Future of Education: Exploring the Potential and Consequences of Al
and ChatGPT in Educational Settings. Educ. Sci. , 13, 692. https://doi.org/10.3390/educscil 3070692

Homanov4, Z., & Havlaskova, T. (2019). H5P interactive didactic tools in education. In

EDULEARN19 Proceedings (pp. 9266-9275). IATED.
https://library.iated.org/view/ HOMANOVA2019H5P

Huang, X., Zou, D., Cheng, G., Chen, X., & Xie, H. (2023). Trends, research issues and applications of

artificial intelligence in language education. Educational Technology & Society, 26(1), 112-131.

Liang, J. C., Hwang, G. J., Chen, M. R. A., & Darmawansah, D. (2023). Roles and research foci of
artificial intelligence in language education: an integrated bibliographic analysis and systematic review

approach. Interactive Learning Environments, 31(7), 4270-4296.

Wrigley, T. (2018), The power of ‘evidence’: Reliable science or a set of blunt tools?. Br Educ Res J,

44: 359-376. https://doi.org/10.1002/berj.3338
Yan, L., Sha, L., Zhao, L., Li, Y., Martinez-Maldonado, R., Chen, G., Li, X., Jin, Y., & Gasevi¢, D.
(2024). Practical and ethical challenges of large language models in education: A systematic scoping

review. British Journal of Educational Technology, 55, 90—112. https://doi.org/10.1111/bjet.13370

Zirar, A. (2023). Exploring the impact of language models, such as ChatGPT, on student learning and

assessment. Review of Education, 11, e3433. https://doi.org/10.1002/rev3.3433
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B—8BD, FHERIRN—ED. HETHER, BHRBIRTHEI. "HIER TSRS 5& (social
agent)", YI5RAY CEFR BIANIERG, BAIFEFERE—ME. REEREXMERAYAS
B, BIREIWEXNMERR. BITREEEXFIRGRNRNZNSEHESNS, B
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{FEESHRERHT TIXITEMEAIAZAI. JPL £ 2023 & 6 B0 7 SERAERAR

KESHMXUHIZBEIRE, SEESFINSMIXUE. EEXRERET—HIESRPH
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A%, RONFELNR, EEFELESBZIAMIERLSZRK. SHEAN—EE

XAIR, BFHEFEIFEER, EEROERRNMRIEEECH"40. £+HE, 8%
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Excel #I§: SREEEEEE] Excel BFERET, SRZENER. Tl ZFARMSIAREL

HEFETHEESHEXER.

A B & D E F
1 FullName Gender Pronouns_1 Pronouns 2 ModuleName TargetProgram
2 SanZhang Male he his Information System for Accountants MSc in Accounting
3 San Zhang Male he his Information System for Accountants MSc in Investment Management
San Zhang Male he his Information System for Accountants MSc in Finance
5 SanZhang Female she her Information System for Accountants MSc in Business Analytics
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Word t8iR: B2 — Word SEHFIHEFEER, REEHAT, FIESAMAFLUMEBAME
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Academic Reference Letter for «TargetProgram»

Dear Sir / Madam:

It is my great pleasure to write this letter in support of «FullName»’s application to your
university.

linstructed «FullName» for the course «Major». «FullName» was unquestionably of the most
capable students in the class, and «Pronouns_1» work in the class consistently reflected a level
of insightfulness and attention to detail that is unique to «FullName». «Pronouns_2» reports
were always prepared on time, and «Pronouns_1» stood out among «Pronouns_2» peers for
«Pronouns_2» eagerness to engage in the process of learning and discovery. Simply put,
«FullName» was a true pleasure to have in class.
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MRS ERBHEESLE, RIFFES5E, MHTEIES. X—REMEBERTHFIEE

FAFRNERE], BAIREHARELTEE T ETRIEES.

2. WEkGiR

HFTEASSFHEPNESRAMNE 7RIS FF TR, 1E4 Vuorikari A
(2020) IR, EEFURARSHRF 7 #RATHREC RN BN, FRE TERENTIER, =ET
HIEERISIEEREPHIEENE. Sellar (2015) BRI T HFAUINEARREEZRRRIIR

EiCihrIREIFR.

BEHE P MENDERNEEMLE The EvoLLLution N—mMXEFEEITIEAE, ZXEid
BT MEHEF RIS TETREH MRS, KRETERRKRESFENSEE. X5
Vuorikari A (2020) RIFARER—H, HE—HIEATMEUEIERSFESSENS S

TS ERMER.

st HEEERENERRS RS 7B THRPNIF B TREANE, EMN
Edslab fus_EIFARSRABRYAREE, IXSRRMAEIML TITBUESS. & 708, FLIl 7 SnvEuE

EE, NMERETHETWIRNRBREEER.

3. (EREHIBFERLFsS & T REINEME Flbit&zix
W TEEEMREBMEHEREFHABENENE, RESSFHETITERE.
BT 5 Excel BFRISEM, FIREMFSHINE, BSELMTARUREFCEFHMARID R, 1

REAIFAERERE BSRUtEN RIS BRIAS.
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T 2ERERBE T DA TRISERISE:

LH—: BEEHIEE

B, BRENDAGEMREGILEEI— Excel BFRIEF, BRE—(TEAYUSE. B

FHMEFIRGF IR, XEAREG AT SR FHM SR A7 R TICES,

A B & D E ENRGRINE | J K L M
1 FullName Firstname Lastname EmailAddress Ql Q2 Q3 Q4 Q5 Q6 Q7 Q8 Q9
2 San Zhang San Zhang San.Zhang@xjtlueducn 1 2 3 2 5 5 8 5 6
3 Sili Si Li Si.Li@xjtlu.edu.cn 2l 8 1/ 5 1 9 5 2 8

LEZ: BIEBFHHRIR

HEE— Word SUEHEARFEMARIR, AREREELIEEXE, RIFARMEGM

Excel RSN MELER (Fla0, FEWSE. HER) B AU,

bear «FirstName» ¢

The results of the ACC102 midterm exam have been released on eBridge. Please check your
mark on eBridge. <

You've got «Q1» mark(s) for Q1, «Q2» mark(s) for Q2, 4 mark(s) for Q3, «Q3» mark(s) for Q4,
«Q5» mark(s) for Q5, «Q6» markis) for Q6, «Q7» mark(s) for Q7, «Q8» mark(s) for Q8, and
«Q9» mark(s) for Q9.«

Q1 - Q8 have been marked from the ptb file submitted, and Q9 has been marked from the
Excel file submitted.

Most students have done a good job in Q1-Q6. Some students lose marks (s) in the discount
accounts, and some students lose marks in the VAT -related transactions. Some students have

not completed the bank reconciliation, and some students have not prepared the reports in
the required format.«
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LE=: [FHESHEIERT
(EFEHIFE TR R TG Excel HHRRS Word BARKEGER, # Word STHSHREN
5 Excel RIEHFRIFIREAENNAEHFR, BREBNFEISESSEEEMEBNTET

BRI,

Customized Mail Sender by DALab
T o SCnap T Ly e

Word Template

Welcome!

Enter e-mail’s title below

|

ZET: ERIFIR LB
a) HEEFHHHSY. EEGRFHMSRKTES, IHRASFERFHMAHUAY Excel 51,

RIS MEM R FHMA AT BENS SR MU ARUBLE,

8/Desktop/Copy of

b) KEBFHEE. ETETMNEFHMRER, WRMEAI—SEBER, LAER

HERFEMFRINE, Hlan-FEEREMER .
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©) MHERFRIHINE . TERRFHMEAIERT, BHHR Microsoft Outlook EFJFF, EAZTER

{#£F8 Outlook AIXFEFHRME. FBHAER Outlook N FFERFIEMEERITEN LIERIZT, LAGEIEF

HATHME ST,

d) TAFRE: EARTFHMEER. SESHIUNRBFEMISITIRC G, FRIERE
i Outlook EIFAIXFE TR, EHITRIEZR, BASHREFEMEETEREE ST ML

NZFEEE.

LB REFGA
a) KREEFHF —EENER, _REIETIRIEFTRBEFHEARTRE. TR
f& Outlook FRIFFTFPIRZE, LUEFEFHMFBEMSMINAIE. % TEALIRERE AIXEFHEREAPIR

&, LMETHARTE AR E bR

b) A RiEE, BRE Outlook F“BAIXERMY SR, HARMERTFHMEEEAR L. %

TERTLEHABS SRS, RSB RIS,

4. (ERAS

ZMN e EASTH BRI RPEETZNA, RORR FESREERE:

a.  hENREEE: HNEMZNAERRFEREMECHLHERE. BYSNAERS
Excel RRYHENCRKEREER, HLITATLABHRHERENFEREEFCIESE, —

RSB BRI S SIREE.
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b. (ESSTERGEM: 1TEARMETRI AN R F A XS RAYELLE B ERAIR SR E
SHMECIREE. XM IIRESHRFE TREFAXHMBMNANRE R AR, RAILISRET
BEESENERK,

c. MEAER: BERRE, HTEBRERSMFERLEEEMAD RS MEE
TR, XAMXINRT fIRSRE, ENFEMHIMZ R T —FAE E ERASE
5.

d. FFERBRIGEE: TEEITLMEINZNAREFESRUME DR TR, &8
TEMX—E, SFEEBBIE— MRS e RAB AR SeiRintE, AR

T I EEBRIA TR

5. WFHF U IREFARMANRE

ERFBRFEM RIXEFEBAA RN ARG, BIERTHF U ITRENFARTHER

EpEdt, XETEAMIEW TITERE, REET— P EMMEL. 25EESHNFEIR

15, AT ESFHEEENEE. BEiEaHENEERIES,

tEoh, X—SEERE T AR EUHNHETRMRAHLSER, RIFEN M RESGHAY
BEEM. (FAMBIFEMITHAR, RUXLHFRRT ZEEH B EIFhHEREN

SHUER, FAMUNTIE—SHFRAERNNEIRE,

RiMs<, EHBEFEMELAENAEFMUE—NERELR, SRR T HFURAE
YBEXETNEFNE, B TUAFBRAERS. FIMNENTH LBSEARE. EE
NFRFFABH AU TEESRHESLET, BAIAMERF TEARR, thEE—E8E

ik, SRERMEEFMAIBERKERE 7 BLEM,
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